SPRING

1AY S, Volunteers in Public Schools

Return this completed form to your child’s school or send to:
Spring ISD, Attn: VIPS, 16717 Ella Blvd., Houston, TX 77090

U Before/After School Functions OJunior Achievement
OBeginning of Year Registration DMentor/Tutor

UBus Buddies JOff-Site Volunteer/Field Trips
OChaperones TIPlayground Supervision
Classroom/Library Aides OPTO

D Clerical/Copy Room JReading Program
UCareer/Guest Speaker OSchool Beautification
OHallway/Cafeteria Monitors [JSpecial Events/Projects

OHealth Programs/Clinic

Date

OMr. TUMrs. OMs. Volunteer's Name

Street Address Apt. No.

City Zip Code

Home Phone ( ) Work Phone ( ) L
Cell Phone ( ) E-mail

Time Available: From to Days

School(s) of Interest Grades of Interest

Languages Spoken

In case of emergency while volunteering contact
Phone ( )

Volunteer Category (please check) OParent OStudent ORetiree OGrandparent CiOther

OBusiness Partner

(Name of Business)
If you have children in this school/district:

Name School Grade

Name School Grade

Please note that once you have been cleared to volunteer this form will be made available to
members of the Spring ISD Volunteers in Public Schools (VIPS) program. Your information will
not be shared with any other agency.
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FOR PTO/BOOSTER VOLUNTEERS

CONSENT TO PERFORM CRIMINAL HISTORY BACKGROUND CHECK

The Spring Independent School District is required by state law to obtain criminal history record information on
applicants, current employees and volunteers. Section 22.083 also requires the District to promptly notify the
State Board for Educator Certification if the District obtains information that an applicant or holder of a
certificate has a reported criminal history. The information will only be used for the purpose of obtaining the
state-authorized Criminal History Record and will be considered in the hiring process but will not become a part
of the applicant’s pre-employment file.
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PLEASE PRINT:

Full Name:

Last First Middle

Maiden and/or Other Names Used:

Address:
City State Zip County
Driver’s License #: State:
Date of Birth: / / Sex: Male Female
ETHNICITY:
American Indian or Alaskan Asian or Pacific Islander
Black, Not of Hispanic Origin Hispanic
White, Not of Hispanic Origin Other

MORAL TURPITUDE IS AN ACT OF BASENESS, VILENESS OR DEPRAVITY IN THE PRIVATE
AND SOCIAL DUTIES WHICH A PERSON OWES ANOTHER MEMBER OF SOCIETY, OR
SOCIETY IN GENERAL, AND WHICH IS CONTRARY TO THE ACCEPTED RULE OF RIGHT
AND DUTY BETWEEN PERSONS INCLUDING, BUT NOT LIMITED TO THEFT, ATTEMPTED
THEFT, MURDER, RAPE, SWINDLING AND INDECENCY WITH A MINOR.

Have you ever been convicted of a felony, an offense of moral turpitude, or any other offense other than a minor
traffic infraction? Yes_  No If yes, please explain circumstances.

Have you ever been convicted of a felony, an offense of moral turpitude, or any other offense other than a minor
traffic infraction and received probation? Yes No If yes, please explain circumstances.

Has any court received a plea of guilty or a plea of nolo contendere (no contest) from you for any felony,
offense involving moral turpitude, or any offense other than a minor traffic infraction and placed you on
probation? Yes  No__ Ifyes, please explain circumstances.

Have you ever been discharged, non-renewed, or have you resigned in lieu of discharge or non-renewal in any
position? Yes No If yes, please explain circumstances.




LIST ALL PREVIOUS ADDRESSES WHERE YOU HAVE LIVED:

| CITY/TOWN COUNTY STATE FROM TO |

I am an applicant for employment with the Spring Independent School District. Ihave been advised that as a
part of the application process, the District will conduct a criminal history background check.

I do hereby consent to the District use of any information provided during the application process in performing
the criminal history background check.

[ have been informed by the District that I have the right to review and challenge any negative information that
would adversely impact the District’s decision to offer employment. Ihave also been advised that the District
will allow me a reasonable opportunity to rectify any mistaken information reported. However, I do understand
that time is of the essence and reasonableness of time is within the sole discretion of the District.

The District has informed me that under the Fair Credit Reporting Act, I have certain rights concerning my

review of the information reported. I will be provided the name, address, and telephone number of the reporting
agency, as well as the nature, substance and source of all information.

Date: Campus:

Applicant Signature Applicant Printed Name
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